
UCA Meeting Minutes 

06/17/2015 

CWA Local 1180 Offices, Retiree Kitchen, 97 Hudson Street, New York, NY 10013  

Meeting began at 7:30  

Lola v Skadden: This is the case regarding whether or not contract attorneys are entitled to overtime 

pay which is currently being considered by the 2nd Circuit. The decision will likely be limited in scope as 

the case was dismissed from the lower court on the Defendant’s Motion to Dismiss, but the decision 

could possibly include dicta on whether or not document review is the practice of law. The 

determination of whether a certain activity constitutes the practice of law belongs to the states given 

rules and licensing requirements, and the UCA is considering possible next steps including further 

position statements and advocacy at the state and federal regulatory level given President Obama’s 

pending new overtime regulations.  A position was put forth to advocate that temporary professionals 

be granted overtime as well as part of the regulatory overhaul. 

Other Litigation: A contract attorney present spoke about his own pending overtime litigation.  After 

some discussion, he was willing to work with the United Contract Attorneys to try to incorporate the Bill 

of Rights and Demands as part of equitable damages for potential settlement should the case reach that 

stage.  In this way, the UCA could collectively demand to improve working conditions at that particular 

agency.   

NLRB/Epiq: A case was brought before the NLRB by a contract attorney against Epiq earlier this year, 

and a notice was sent to employees of Epiq as part of the settlement in that case. A discussion occurred 

regarding who was considered an “employee” of Epiq for purposes of the notice requirements given 

that temporary employees may or may not have been working for Epiq on the day the notice went out. 

One contract attorney who has worked for Epiq intermittently did not receive the notice, though she 

was invited back onto a project this year.  This could be a chance to advocate for a more appropriately 

broad definition of employee for purposes of receiving the NLRB settlement notice.  We would like to 

know more about who was provided the notice by Epiq and if Epiq has physically posted the notice in 

any of their offices where contract attorneys can see it. The UCA has submitted a FOIA request to the 

NLRB to obtain the documents in a case to help us determine our next steps. 

Attorney/Agency Pay Disputes: We are still interested in hearing from anyone who has a pay dispute 

with their agencies and working with them in order to enforce their rights under state and federal labor 

laws. If you believe you have a claim and are interested in working with us, please let us know. We can 

help with issuing a demand letter from the UCA for the withheld wages or pursuing any other options 

which may help our fellow contract attorneys.   

Health Insurance: Given that ADP is the payroll processor for a number of agencies, the idea was put 

forth to approach them as we continue our investigation into possible solutions for contract attorneys 

who do not qualify for health insurance plans through their agencies and who cannot currently afford 

plans under the ACA. 

 



Press/Predictive Coding: We have been approached by a member of the press regarding the use of 

predictive coding in eDiscovery, and the UCA is in the process of drafting a position statement in order 

to advocate for the continued use of contract attorneys as necessary to the discovery process and the 

legal profession.  

Next Meeting: Our next meeting will take place Wednesday, July 15th at 97 

Hudson St, Tribeca.  

The general meeting adjourned at 9:00pm 


