
UCA Meeting Minutes 

09/16/2015 

CWA Local 1180 Offices, Retiree Kitchen, 97 Hudson Street, New York, NY 10013 

Meeting began at 7:30 

Introductions – For new and returning members. 

Previous Month’s Minutes: Approved 

 

Health Insurance – We are still in discussion with a health insurance agency who interested in meeting 

with contract attorneys who are interested in their health plans, and brokers would be there to explain 

the plans. The meeting will take place prior to November 1st. None of these plans nor the agency are 

endorsed by United Contract Attorneys, but we want our members to be able to obtain information on 

these plans if they want it. These health plans would not be taken pre-tax from contract attorney 

paychecks, although such an arrangement would be more beneficial to every temporary worker, not just 

contract attorneys. A growing number of workers in the United States are temporary workers, and we 

need health insurance just like everyone else, so this is something we need to organize around. 

We are in the process of drafting a survey to send out to members to gauge their interest in having such 

a meeting. 

 

Ethics CLE Status – We have had several potential presenters fall through, so we have had to keep 

pushing back the potential date for an ethics CLE for contract attorneys. We are currently reaching out 

to contacts at NYU to see if we can find a new presenter. If any UCA members in the NYC area know 

someone who would be willing to teach a 1-2 hour CLE on ethics for contract attorneys, please let us 

know. 

 

Epiq NLRB Complaint – Earlier this year, Epiq Systems settled an NLRB complaint with a temporary 

contract worker. Epiq sent a notice to their employees on Thursday, 06/04/2015, pursuant to a 

Settlement Agreement approved by the Regional Director of Region 2 of the National Labor Relations 

Board in Case 02-CA-145332. We submitted a FOIA request a few months ago, and we finally received a 

response. Upon reviewing the terms of the settlement, it was noted that anyone who had worked for 

Epiq at their facility at 90 Park from July 1, 2014 at least through May 19, 2015 should have been 

emailed a copy of the notice. One of our members stated that they worked during the compliance 

period and can personally challenge Epiq’s lack of compliance with the settlement. This member intends 

to draft a letter to complain about lack of compliance as well as advocate to the NLRB for more 

expansive view of “employee” given the temporary nature of many modern workers. 

 

Department of Labor Wage & Hour Division Proposed Overtime Rule – The UCA thanks all those who 

heeded our call to action and commented on the new proposed overtime regulations which would 

extend overtime protections to workers who are not currently covered, and we intend to analyze the 

comments of contract attorneys and incorporate those ideas into our position statement. We may have 

another opportunity to comment when the final rule is posted.  

 

Email Communication\National Movement – Thanks to The Posse List sending our call to action 

nationwide, we have had an increase in the number of email message received. As people across the 

country reach out to us, we are attempting to connect contract attorneys interested in forming groups 



like United Contract Attorneys in their own cities. We currently have groups of attorneys in Washington 

DC, Miami and Chicago, as well as individuals in several other cities, interested in organizing, and we are 

doing everything we can to help them get started. 

 

Email Listserv – We've created a listserv as a national forum for debate, and you can subscribe 

here: https://lists.riseup.net/www/info/united_contract_attorneys 

Anyone can subscribe, but every message is moderated by the UCA in NYC. In order to send an email to 

all subscribers, simply send itunited_contract_attorneys@lists.riseup.net. When you send a message 

through the list, the email address you use is sent to all subscribers, so if you have anonymity concerns, 

you may want to sign up with an email other than the one you put on your resume. 

 

Organizational Structure – Our organizational structure committee submitted a proposal to incorporate 

as a 501(c)(3) [see attached]. This would be a two-step process where we would first incorporate, then 

we would seek tax-exempt status from the IRS. A discussion ensued with concerns about how that might 

limit our advocacy, but it seemed unlikely that the kind of advocacy the UCA engages in would run afoul 

of the IRS’s limitations regarding such activity for nonprofits. 

The proposal was tabled for the moment given the fact that it will cost around $800 to incorporate, but 

we intend to submit the proposal to the listserv for discussion to determine if this is something our 

members are interested in and willing to fund. 

 

Quarterly campaigns – One member suggested that the UCA may be more effective if limited our email 

communication to the UCA list as too many emails are more likely to cause members to ignore all of 

them. It was suggested that we could have quarterly campaigns where we focus our energy, and it was 

decided that New York City’s sick leave policy would be the topic for the October-December quarter. 

              

Next Meeting:  Our next meeting is Wednesday, October 21st at 7:30pm in the 

retiree kitchen. 

The general meeting adjourned at 9:30pm 


